Our Newsletter: where it
has been and where it is going

€ last 1saned 3 newaletier in
March 1954 (No., 27) and had
hoped to publreh ot least foar Lesa
year. I did not happen largely doe w time
constraints on your editor and sxsociate, Mary
Semmens.  As vou may know, we also have
marketing responsibilities don with special
progects ook their moll of oor time
Keeping communications opcn 1s
importan and especially so with an organizs-
from such as our milmad that hes employees
working atl a number of ootlyvimg areas all hours
of the day or might.  Although we dhsnbane
minuies from the weeldy management staff
mectings and use sdmimsrnive Mmessases 10
form employess sbout rmoses affecting our
company. a vehicle such as the newslenier
coniinues 0 be one of the best ways (o
communicate because it i mailed to the
employess homes. Our custome s as well as
others also receive IL
This yvear, wr have foemed a commumica
o feam o help wath the prodoction. Dave
Swanson. will represent operating. Mark
Simonson. cogmeenne. Linette Riska
aocounting. and Brian Heikkila, mochumical
Alfie Galedy. |.ynda Frost. Fran Rohn, Alton
Dupuis. Bev Gunderson_ Jay Lentzner. Fred
Simpson and others also help with some of the
wrting. photography and the all-tmportam tak
iof proof readineg. Mary and 1 will comtinee fo
zxscmbic, scloct matenal. edul and prodoce the
newsbetier
This iswoe contains the work of 2 number
of emiplovees other than those bsied. We
weloome this help. Please continue s send us
material. sdeas, and, 2 ahways, we neeyd good
=hotographs. Thank vou for your suppon

Mily Clarik
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| A message from Bill Brodsky

ur company has jus! completed iis sevenih year in operation and once again

the employees at Montana Rail Link have clearly demonstrated thal consistent

and most difficult ability to Beach Beyond our Grasp. The company, because
of its excepbonal people, has been abie fo buiid on its outstanding performance ol the
past 1o achieve even greater levels of senvice to our customess and overall profitability
in 1894, Congratulations o each and every employee on this great achievement

| am sure many of you will be surprised 1o leam that 1994 was the lowest traffic
year in terms of tolal car loads that we have experienced at MRL. The loss ol a major
co=l contract, poor grain movement in the first half of the year following the Midwest
fiooding, and a decline m inlemodal traffic resuiting in part from Burdington Noahem's
strategic withdrawal from the Texas market, were all major contributors

Our company responded very well o the challenges that confronted us with the
loss of business  Our major focus on frain accidents resuited in a 44% reduction in
accident expense; the bofiom ine impact was 51 6 milion. 'We expenenced a similar
reduction n personal infunes with 38% fewer injurkes in 1984 than in 18993, Toltal
operating cosis were dowmn six percent, while mantaining our focus on senice. The
net result is that profit sharing projections have been revised and we now anlicipate
the numbar being in the area of 13%

Based on information we have received hrough the CVR Employee Attitude
Survey, a major comrmitment to supenvisory traming was launched in 1884, The Deita
Leadership Program was initiated on MAL thes fall and we are particularty exciied
about the potential impact of this training on the perfformance of the company. The
Delta Program is unigue in that it was specifically designed for railiroad application
We are very pleased thal we wera able 10 bring this high quality training 10 our

company (tum o Message on page &)
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B Letters

To the Editor

The comersione of MAL customer

| prulgsophy is to help our cusiomears grow
and prospar. Sa, how are we halping
you? Is il encugh that we deliver cars to
your industry. and pull loads, and get
them headed 1o destination?

In answering these questions, we
nead Io ook ahead. We need 1o look 1o
whara your business will be a year from
now, aven two years or longer. Whai
part can the rasiroad play in making your
busingss prosper in the nax! five years?
How can wa help you grow batween now
and then?

I's a lact that we can'l change what
is going to happen iomomow. But in
adapling o0 naxt month, we have some
room (o position oursalves. By naxt year
we can gel a hmealine established, work
out the problems, and get an action plan
developed

In our travels across the state and
naton, who are you inlerestad in conact-
ing and can we assist? I you have a
product, or nead a resource, can we help
find &7 Indeed, our business depands on
you

As employees, wo need to constanily
watch lor opponunihes that can benefi
our customers. Our sarvice needs o be
competitive, reliable, and show concem
for the paople that provide our livelihood

We are senous aboul this issua. I
yOu want 10 discuss how we could halp,
call our marketing depanmaeant, or speak
o ong ol our operations represantatives,
or any one ol our eamployees. QOur toll
frea number is 1-800-338-4750

Dave Swanson
Trainmastar, Missoula

eard that the neighborhood

grocery is fading away? Nol a

chance, a1 least nol in Billings
Lest July, MAL employees Linda Thomp-
son, a clerk, and Terry Bankston, a
locomotive engineer, stared their store run
out of tha Billings Yard Office salling
snacks, ica cream and good will towards
man. And they have a 100% profit sharing
program. This is whare the good will
comes in. The profits go to help coworkers
and their families in nead or with ilinesses
Recently, they heliped a litthe girl facing
chemotherapy for cancer. This past
Christmas they adopted a Billings family.
the Wohischlagers, by provding food and
gifts. Linda did the shopping, and swiich-
man Larry Tucker played Santa Claus.

in Missoula, a food drive heips three

lamilies at Chnstmas. Coordinated with
the Salvabion Army. the families wers
selacied and each recened a weeks worth
of iood donated by employees. You know
we made people happy with repors ke
ook Mom, milk,” “you know it's really
going 1o be a great new year,” and Thank
you very much.” The feslings axpenanced
and expressions of gratiude ane difficul? 10
put into words. Suffice it 1o Say, our help
made a difference i the lives of three

Making Chrstmas bighier  Sania asc'a Larry
Tucker with Lisa and Phil Wohischisges

families. And our thanks 1o Dennis
Meyer, Lorli Cochrell and Cindy Moore
lor organzing and delrvering

And last but not laast, the Missoula-
area United Way campaign, recently
concluded, ratsed §7.371. Ted Hagemo
Kevin Denman. Mark Simonson and
Cindy Moore cochaired the drve. Good
job—we doublad 1993 @

Gone but nof forgotten, Jack Widdscomb,
supenimiendant of Borden Packaging and
Indusirial Products Missoula Plani refired on
Ociober 31. Cathy Richardson, manager
CUSIMaY Sarvice, gave Mim 8 send off with a
i

g BlueCross BlueShield |
: of Montana

Health Insurance Claim Questions?
Call Blue Cross/Blue Shield of
Montana
in Helena, toll free at
1-800-447-7828
or for preauthorization of treatments,
call
Managed Care Montana
1-800-635-5271
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Car londs for the year of 1994, minled 261,433, a decresse of 20,395 or 73% compared 1o 1993,
Brudge traffic trailed last year's performance by 19964 car loads. Traffic that MRL onginates o
terminates held steaidy a1 70,51 | decreasing by 733 cars or 1'% forthe period. Lows of the Boardman,
OR. coal movement and reduced movements of grain to the Pacific Northwest pons dunng the firs
quarner contribuied o this decline

Newsbriefs

¥ FY1 Responding to the Employes Attitude Survey requesting mare information about
Montana Rail Link, a team of your coworkers developed an Empioyee Information Guide.
The Guide summarizes our employee policies and practices at Montana Rail Link that
provides guidedines for us in our employment relationship. Special thanks 1o a great
team who worked diligently 1o develop and create the MRAL-unique guide Milt Clark,
Jacquie Duhame, Lynda Frost, Sharon Hagemo, Carter Meyer, Pennie Mobley,
Cindy Moore. Frances Rohn, Fred Simpson. Dave Swanson, and Bruce Taylor.
Sherril McCabe, a commercial artisl, drew the illustrations and designed the cover while
Jenniier Bader ediled and produced the book.

B Fuel for thought On January 12, Train 21 with engineer Gary Beskoon and assisiant
Jim Delaney, while traveling about 25 m.p.h. at mile post 172.5 near Westiall, struck a
250 pound rock on the track.  The impact bent the pilot on the lead unit, BN 6835,
Dragged under the engine, the rock damaged the traction motors and ruptured the fuel
tank. A fire ensued. Grabbing a fire exiinguisher, Beskoon, aided by Delaney, managed
to put out fire while standing in the fuel that was running out of the tank! Had they not
taken this quick action, two other units and a car of airplane fuselages parts might have
gone up in smoke. The Bridge & Building Department amived later with thesr Emergency
Response trailer and worked several days on the fuel cleanup. Great work!

B No bum steering here A recent USFRG Insurance fieet survey concluded MAL's
drivers were involved in only two accidents the past year. Remarkabile when you
consider the fiee! mileage is over one million miles and often on roads that are near

B Logging a record Through November 1894, 2,112 caroads of sawlogs onginated on
our fine representing nearly $1 million in freight revenue. This is up from 708 in 1993 and
585 in 1992

{turm 1o Newsbnels on page 5)

Attfitude Survey:
helping to shape a betfer
workplace

s employees of Montana

Rail Link, we are all famiiiar

with the biennial Employee
Attitude Survey. Started in 1989,
the survey has helped lo guide us in
our commitment to making this a
better place to work.

Readers of this newsletter have
seen a long list of issues resolved
through the Survey process. Some
of the more recent major concems
addressed are:

= 401(k) program now aliows
individual investment selection

= Management training is now in
progress

* Employee handbook devel-
oped to provide periinent informa-
tion on the company and policies.

= Periodic meetings for employ-
ees and their families to meet with
department heads are planned at
four locations (o be scheduled)

* 1995 Capital budget ad-
dresses several survey Concems.

Future newsletters will have
maore details on the survey resulls
and capital budget items.

Lynda Frost, assistant to the
president and administraior of the
program, said, "The process is
ongoing and we will continue to
schedule “feedback™ sessions that
encourage employee involvemnent
and awareness. Make no mistake,
the Survey is here to stay. It is your
responsibility to make sure the
concems you have are heard and
take advantage of this opportunity to
have a voice in the resolutions.®
Look forward to your next feedback
meeting. W




Railroading in Canada, eh!

n October 5, 1994, Dennis Washington acquired the

Southemn Railway of British Columbia (SAY). Head

quarered in New Westminster, BC, the railway isa 71
routs-mile fine nunning between Vancouver and Chilliwack. 1t
began operations in 1897 as the BC Electric Railway Co.. Lid.
Historically it has been a passenger rallway, although freight
sarvice was developed earfy in its history. In 1946 it became a
sutsidiary of BC Elecinc Company and in 1961 was consali-
dated with its parent into the British Columbia Hydro and Power
Authority (BC Hydro). In July 1988 it was privatized becoming
BC Hydro Rail, a separate corporate entity. It was sold ta el
Rail Comporation in Seplember 1988 and renamed the Southem
Railway of British Columbia (SRY).

The SRY handles approximately 47,000 carloads annually
and interchanges traffic with the Burlington Northem. CN North
America, and CP Rail System. It serves a large auto handiing
Incility on Annacis Island that accounts for 41% of ils traffic_

AR AL [

ased on the philosophy ‘it Starts with Me,” we launched
our new Deita Leadership Training Program starling the
week of January 9 with a class of 12 people. What does
*Delta” mean? Jusithink ofthe  symbol pointing toward
voursalf saying. “1 can make a difference and lol it start with ma™
Addimonal groups will receive tha training every other week
until this first phase is completad in May. By that ime 135
superisors will have been trained
The program came about as a resuft of the Employee
Attitude Surwey indicating the need for training for our supervi-
sory persormel. Formed in Ociober 1892, a Training and
Development Commities

.....

-----

Southern Railway of British Columbia

consisting of Lynda Frost.
Sharon Hagemo, Brian Helkkila
and Fred Simpson began the
search for a suitable program.
The goals included improved
employee performance, betler

To adapt the UP's program
for our use and seleci a pool of

Washington

peer trainers (the program uses
specially trained MRL employ-
ees, not outsiders), we used
Leaming Intemabonal (LI} whose

Orher important commodites inchude lumber (18%), agricultural
products [117%) and foodstufts and grocery products (B%). s
annual sales are about $18 milion. SAY has 19 locomotives

and 385 fresght cars of vanous types. Locomobive and railcar

repair shops at New Westminster allow for all operating equip-
ment maintanance o be performed in-houss. The rallway also
has 78 acres of real esisie and approximately 84,000 square

feet of commercial busiding.

The line enpioys about 170. Those unionized are repre-
santed by the Amalgamated Transit Unlon or the Office and
Technical Empioyess Union.  Although some MAL personnal
have served in an advisory capacity recently for SRY, tha two

Richard J. Stoecikly, lormery assistant supenntendent with
MRAL. was named president of SRY at the fime of the acquisition
they can focus on customers’ needs.” he said. “We plan to build
on that success by providing improved sanvices 1o aftract new
customers. SHY also has excellent shop facilifes that can
sarnice not only its own equipment, but expand its senace o the
raliroad mdustry in Canada as wellas the US™ B

representatives conduciad a site

visil \o assess curmen! levels of skills in the varous depariments
and lo detarmine the appropriate implementation of training for
MAL. We realized that for this program 1o succeed that exsecu-
tive buy-in is essential. Our department heads compieted their
traming in December and have given this their full endorsement

Paul Adams. Dave Cook. Jacquie Duhame, Jack
Gabrian, Dave Guptill, Fred Feuerbacher and Cathy
Richardson were selecied as trainers and ook par in 3 Train
the trainers” session this pas! November, In December, the
traingrs honed their presentation skills with help from Lynn
Versteeg. & consultant with LI

The training program meets raiiroad specific needs and
participants are taught how o apply what they have leamead.
There is a relationship between this training and the beneafits 1o
employees as they execute their dutes. Hagemo said, “The
enthusiasm already axhibited by MAL department heads and the
peer trainers has confirmead the impact we will all experience, not
only in our managemeant development, bul in the relationships
we have with our cusiomers and CoOworkers.”

{wm 10 Traimng on next page)



Safely: new structure designed to focus effort

ontana Rall Link’s safely program
was reorganized along depan
mental lines starting November 1
The Operating. Engineering, and Machani-
cal depariments are now responsible for
the development of their own training and
sdafety programs and sach now has a
manager of training, rules and safety
assigned o i
Paul Adams will continue 10 work with
the Operating Deparimeant and manage the
locomolnve engineer raining program,
engineer cerfification. biennial operating
rules examenatons, and drug and alcohol
lesting. Mr. Adams is aiso a certified
hararous matenals specialist.
The Mechanical Department represen-
tative s Joe Richardson. Joe is moving

over from the posfion ol assistant to the
cheet mechanical officer, a position he has
held since 1990, He will be implementing
safely programs ob specific 1o tha
depariment including power brake training
and back mjury prevention,

Marty Rau will manage the safety
program for fhe Engineering Departrment
He will begin a new round of foreman
training this spring, a program sianed las!
year when he was “borrowed” from his
duties as a manger of train movement
Marty will also develop an advanced
loreman's training, respiraior, lockouwt tag-
out, and bridge safely programs. He has
exiensive foreman expenence

(tum to Salety on next page 6)

Newsbriefs (continued from page 3)

B Weicome new customers B ['Agosting Concrete in Belgrade, Montana, began
receiving cement by rail from Ash Grove Cement al Montana City in July. B Jones

Equipment Company of Missoula began using uS 1o ransport timber handling machinery

this past tall. B Zeigier Building Centar in Bazeman s now receiving building materials.

B In the near future we may begin handiing garbage from Sanders County from a
collection and loading taciity near Thompson Falls, Montana, 1o Missoula for placement

in the BF landfil. B

Score one for us Accident expense (monies paid out for wrecks, property and lading

damage and crossing accidents) had averaged a whopping $3.6 million for sach year
1988 throwgh 1983, an unacceplable amounl. In 1994, if was cut by $1.6 million, a 44%
reduciion, due, m parl, fo an incentive program anncunced in January 1994 The

formual was simple: if the amount in 1994 was 25% or more under the six year average.,

a bomus of $300 would be paid 10 each qualilying employes. By esrly December is was

evident that we had achieved the goal so 937 qualitying employees received the bonus in
mid December. Working together does maka good things happen!

See chan below

Milliors of Dollors 1000 crmsd
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Accident expense: working smarter pays off

Missoula
switchman keeps
railroad on track

by Dave Swanson

oe Peterson is a soft spoken. salt of

the earih type, who s dedicated o

getting the job done. He's as straight
lorward as any man that ever drew a

breath of air. He has a hean of solid gold,
and the hands of a man who works for his
Iwing Joe is also a switchman in Missoula
Yard He arrives at work ready and nover
leaves until he has put in a solid day. His
focus is supposed to be switching box-
cars—and it is. But Joseph's disposition s
o do what's nght. Over the past few
years, Joe has offered some support o the
Engineerng Deparimant by finding and
reporting broken rails—on no less than 38
occasions. This is a greal exampla ol how
dedication bensfits the company.

Joa never had o eam my respect, bul
he has samed my appreciation. Bl

Training (continued from page 4)

Training effectivenass will benchmark
on the results of the 1994 Employee
Attitude Survey and ba monitored from the
Survey as well as the annual supervisory
Performance Evaluation. LI will help with
follow-up audits o measure and assess
eflectivenass of the training for Montana
Rail Link.

Maontana Rail Link has a parficipatory
managemen style designed to challenge
each employee Our new program s
expecied to reinforce this phdosophy. B




One Santa's e affs, 300 Lawe cor foresnan
Doug Berg. wished e gang af e Laored Car
Deparmmeant a meery Chrsimas by coolong a

delornss breakfast by themn on Decembes 22

Safety (continued trom page 5)

As a team, they will perform salety
audits, operations lesting and address
general salely issues. Each depariment’s
safety award program will remain intact
and staft facilities have been centralized at
thea GOB. Frances Rohn and Tammy
Mocabee continue as suppon personnel

Continued improvement in the
reportable injury rate and reduction in
acodent costs is anboipated with the
additional staf! and speciaiization of the
traireng curmiculum. Safety concems can
now be addressed in a more timaly
fashion, with a readily accessible depart-
ment represantative. Il

Message (continued from page 1)

LOOKING FORWARD
As we look forward 10 1995 we have
4 ot 1o be excited aboul. We anbopats a
retum 10 more normalized levels of

Grain traffic has been very strong in the
later hall of 1994 and we expec! that to
continue in 1995, Lumber traffic is
expectad 10 continue its recent strong
showing and the kst of new business
opportunities is probably the best we
have sean.

in a broader sense, the radroad
industry has an unprecedented opporu-
nity in 1985. The long struggle of
railroads to emerge from the regulatory
mire has succeeded beyond expaectation;
wea are the low-cosi producers in our
markets at the sama tHime that our major
competitors are taced with escalanhng
costs, dnver shornages and a public
reaction against open endad highway
building. Our customers have provided
us with a vole of confidence that is
virtually unparalisied in modam limes
The window of opportunity is now

While the opporunily has been
bulicing. we s an industry have bean
caught somewhal unprepared. We are
not meating the challenges thal accom-
pany traffic growth. We have repealedly
lailed to meet customer expactations
The greatest threal to continuing im-
provamants in railroad financial perfor-
mance Is continuing lackiusier Senice.
sanice that does not keap pace with
growth

Again, from an nduslry perspective
how long will the honeymoon last? How
long will customers endure the horren- |
dous serace fadures thal prevailed
throughout the latar hall of 19947 How
long before our customers are forced to
invest in more rekable alematives?

Basically, we have aliowed the
velocity ol the nation’s rail freight system
to deteriorale to the point that we now
define ouwr problems as capacity-related
i should not be surprising that we tace
shortages of locomotives, reight cars and
pecple in this environment.

The coming twehve months will be
critical in datermining how the indusiry s
perceived in the market place. We mus!
become pro-active in our approach 1o
growth. We mus! retain discipline in our
sanvice offering and increase velocity 10
meat presant and future demand  The
challenge is formidabie and exciting

Our company has prided itseil on the
SBTvice we prowvide our cusiomers, and on
our responsivenass 1o their special
requests. The strugghe the industry faces
in providing a quality service can easily
resull in a lessening of our standards
That option is simply not acceptabie

Lat's make sure we continue 10 do
our part at MRL in recognizing the
challenge. As a Service Industry..
People Business company. lef's make
sure we Mes! Of BXCeed Our CUSIDmer's
axpaciations, in évery area ol ow
business. Only then will we star 1o
realize our full potential as a company. B

Yo

Personnal Changes + Relirements
L ¥
Track

Van E. Blakely 1o director of purchas-
ing and malerials from manager financial
accounting May 30.

Linette R. Riska 10 manager linancial
accounting effective June 27, Linetls was
previously with Equipco and the Washing-
lon Corporations as a stall accountant

William E. Cornish 1o roadmaster
with headquaners al Helena, Mont, from
assistant roadmaster effective August 15

Randall A. Gustin 10 assistant fisid
enginaer effective August 15

David L. Guptill to assistani
roadmaster with headquaners at Helena,

manager payroll from payroll clerk effective
December 19,

Martin P. Rau o manager trammng,
rules and safety - engineerng al Missoula,

{tum o Track on next page)




Double trouble!

Cousins were bom less than two hours apart
on September 16, 1254, lo Julke and Dawid
Hatten, holding daugfier Myka! Alexrs floft)
and Sher and Doug Hatten, holding
davnfiier Teal Antonia  The Hatten brothers
are swiichmen at Laumal Yard. The
grandiather, Jim Hatien & & BN counducion
Hawe Jule's father, George T. Forsiner, i=
& carman af the Laurs! Car Shop
Congratutations fo ail!

Track (continued from page &)

Mont., from manager train movement
effective January 1, 1995

Randy W. Jensen to assistant

ainmaster a1 Hedena, Monl, from

manager train movement aflective January
1, 1995

William Brown 1o projec! manager
locomatives with headguarnears in Missoula
effective January 1, 1955

Retirements...

Carl D. Byers, a clerk at Helena_ on
Decembear 31, 1243

Thomas S. Aline, & carman at Laurel,

March 31, 1994

Roy W. Blohm. a carman at Laired,
October 21, 1994

Owr best wishes for a happy refire-
ment! &

Customer Profile:

Orywall Supply

No. 23 in a senes of
arficles designed to
acquaint us with our

cuslomers

by Cathy Hichardson

ovember 1984 marked the one

year anniversary of a new rail

customer, Drywall Supply of
Missoula. The company began receiving
wallboard by rail last year after owner,
Frank Bishop. negotialed with MAL to
unload from the main fine which runs
adjacent to his wallboard disinbution
business.

The lightly-used Bittermoot Branch
and the location of Drywall Supply, just
oft South Avenue on Grant Streel. made
fhe business proposifion work well for
both parties. To date, MAL has delivered
approxamately 25 cars of wallboard
shipped out of Himes, Wyoming

Formerty owned by Rick and Rusty
Bruce, the business was purchased by
Mr, Bishog in June of 1990. A tamily

operation. the staff includes Frank and his
wite, Charlotte, and is managed by thesr
son Kevin. In addifion there are four other
peopie employed to deliver wallboard and
varnous supplies o contractors and other
suppliers in and around Missoula and the
Bitterroot Valley.

The building boom in westem
Moniana provided an opportunity to
expand their wallboard operation and
approximately one year ago, the Bishops
opened a branch siore in Hamilton. Dan
Hackett manages the Hamilton operation
and the wallboard orders are filled out of
Missoula,

A little persistence, a lot of commurni-
catign, and a desire o meel our
customer's needs have created a
successful relationship for both Drywall
Supply and Montzna Rail Link. W

m_ _ =
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Bozeman's new dock: sorry, no boats allowed

Lising our senvices gol 8 whole lof easier for our customers in the Boreman area.  The new
public access frack and wnioading dock. located on & one acre site on L Siresel. opened
officially on Novermber 271, 1994.  The new dock messures 20 x 120 feet, large enough o
accomodate three 50 foot box cars, and there s 200 lect of rack with clear access on bolh
sides fo unioad fiaf cars. & Pioiured here, assistant Sndge 8§ Bwiding supenisor Dale
Benneft, foreman Bill Madsen, and crew Jesse Sampson, Richard Esterby. Billy
Huffman and Martin Pluth are puiting the iop on the tdock on November 8. 4 Zig's Building
Materials unicad a car of walboard, Other cusiomers now using the tscilily inciude Empire
Buiiriing Ateriais, Kenyon-Nobie Lumber and Simians-Halin Lumber. Photo by Dale Mariin
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LOOKING AHEAD

Dates 1o Revewver |

January 3 thru May 15
Managemeni Training Program
April 22
Aailroad Memormbilia Swap Mesl
Livingston Depot Center
May 15 thru 19
National Transporiation Weak |
May 17
Operation Lifesaver Day
May 20 thru October 7
an historic exhibition ahout rallroading in the
Pacific Northwest
Livingston Depat Center
June 24
Missoula Area Golf Outing
August 25
Lawrel Area Golf Outing

TR M e P SRR e TR oy
A About 75 cusiomers joined neprentatives of the Buriingion Morthemn Radroad and MAL for 3 nde
aboard The Montana Express from Billings o Livingsion, and refum on Judy 29 piciurad here along
the Yeliowsione Aver near Columbus, Moniana. The special’s conssst from the rear: BN's Glacier
View, & fuf-iength dome'obsenalion; Stampede Pass, & power car providing electncal power for
Irain cooling and lighting, Monierey, Montecilo, Sifver Pheasant, lnois, all priveiely owned cars
leasad for the occasion; and MAL's business car, the Siver Clood.

P [hnner was
sanved an ke
pistiorrn of the
histonc | iingsion
Depol Cenier
Tormn Jones.
director of
cusiomer senice
efl, and several
guests.  Pholos
by Kyla Brahm




